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February 5, 2004
Shirley Goodpaster
65760 Norris Rd.

Lore City, OH 43755

Re: Mossar Glass
Case No. 8-RD-1968

Dear Ms. Goodpaster:

The above-captioned case, petitioning for an investigation and decertification of representative
under Section 9 of the Nationa Labor Rdations Act has been carefully investigated and considered. As
a result of that invedtigation, | am dismissing the petition, which is not subject to reingatement. In
reeching this concluson | rely on the following:

Processing of this petition was adminidratively blocked because of a pending unfair labor
practice charge filed by the United Stedlworkers of America, AFL-CIO in Case No. 8 CA-34644.
The charge aleges that the Employer violated Section 8(a)(5) and (1) of the Act by falling to provide
the Union with information and unilaterdly granting a wage increese. An adminidrative investigation of
the charge was conducted, and | determined that, absent settlement, a complaint should issue aleging
that the Employer violated Section 8(a)(5) and (1) of the Act by engaging in the above conduct.
Subsequent to making the above determination, the Employer entered into an informa  settlement
agreement that required, among other things, that the Employer recognize and bargain with the Union.

Since the meritorious unfair labor practice dlegations resulted in a settlement agreement
pursuant to which the Employer was obligated to recognize and bargain with the Union, the ingtant
petition, which challenges the Union’'s mgority status and was filed subsequent to the aleged unlawful
conduct, is dismissed without provison for reingatement. See Douglas-Randall, Inc., 320 NLRB
431 (1995); NLRB Casehandling Manual, Part Two, Representation Proceedings, Section
11733.21(a)(2).




Pursuant to the Nationd Labor Relations Board Rules and Regulations, Series 8, as amended,
you may obtain a review of this action by filing a request therefor with the Nationad Labor Relations
Board, addressed to the Executive Secretary, National Labor Relations Board, Washington, D.C.,
20570. A copy of such request for review must be served on the Regiona Director and each of the
other parties to the proceeding. This request for review must contain a complete statement setting forth
the facts and reasons upon which it is based. The request for review (eight copies) must be received by
the Executive Secretary of the Board in Washington, D.C., by the close of business on February 17,
2004. Upon good cause shown, however, the Board may grant specia permission for alonger period
within which to file. The request for extension of time should be submitted to the Executive Secretary of
the Board in Washington, D.C., and a copy of any such request for extenson of time should be
submitted to the Regional Director, and to each of the other partiesto this proceeding.

The request for review and any request for extension of time for filing must include a satement
that a copy has been served on the Regiond Director and on each of the other parties to this
proceeding, and the copy must be served in the same or faster manner asthat utilized in filing the request
with the Board. When filing with the Board is accomplished by persond service, however, the other
parties shdl be promptly notified of such action by telephone, followed by service of a copy by mail.

Very truly yours,

Frederick J. Cdatrello
Regiond Director

CERTIHED MAIL
RETURN RECEIPT REQUESTED
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cc. Executive Secretary
Nationd Labor Relations Board
Washington DC 20570

Mosser Glass

Attn: Tim Mosser

9279 Cadiz Rd.
Cambridge, OH 43725



USWA, Hint Glass, Industrid
Conference, Local No. 502
Attn: James Watts, Staff Rep.
1440 South Byrne Road
Toledo, OH 43614

United Stedlworkers of America,
AFL-CIO-CLC

Attn: Paul Whitehead, Generd Counsd
Five Gateway Center, Room 807
Pittsburgh, PA 15222



